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We cannot change what we do not
acknowledge.

Thema Bryant, PhD
 President of The American Psychological Association







Barriers to Talking about Race 

Intellectualization 
Avoidance
Lack of comfort,
competence, or
confidence
Interpersonal dynamics 

“Clash of racial
realities”
Emotional “hot
buttons”

Intrapersonal
 

Politeness Protocol
Professional/Intellectual

Affective expression is not
legitimized as relevant 

Racial Color-blind Protocol
Minimization of difference
to appear unbiased
Lowers awareness &
empathy

Interpersonal 

Interracial interactions can
cause worry
When everyone thinks
discourse will turn negative,
it often does
Confirmation bias feedback
loop 

Racial Anxiety



Taught it is not "nice" to talk about race or
racism
Painful 
Labeled as disruptive or difficult 
Silence so as to avoid discomfort
We don't learn skills to discuss in needed and
useful ways 

Socialization

Why are we not talking about race & racism?





Dichotomous thinking & Circular reasoning 
We are good people who work with youth
Good people are not actively "bad" 
Racists are "bad," therefore we are not racist

 Right vs. wrong 

 "Good People" 

Why are we not talking about race & racism?



Racial Awareness & Sensitivity  

Racial awareness
Ability to recognize that race exists & shapes
reality in inequitable & unjust ways

Racial sensitivity 
Requires awareness 
Active understanding of the existence of race &
racism & how they shape reality
Awareness into action

 

Laszloffy & Hardy, 2000





Implicit Bias
 

"Unconscious bias" 
Automatic unconsious associations we make 

Categorization, heuristics 
Categories associated with beliefs, attitudes, traits, &
feelings
Can be positive or negative 
Pertains to social concepts 

Race, age, gender, body type, 
            weight, skin tone, etc.



Implicit Bias
 Influence individuals when situations are ambiguous 

Subliminal priming 
Anchoring 

Point of reference that is influenced by what we have
been exposed to (e.g., hear, see, etc.)

Reflection: What have you been told or exposed to
about race?

A particular racial group or community?

 





Implicit Racial Bias
 

Perceptions of behavior (Oliver, 2003) 
People of Color viewed as violent & threatening 

Racial threat & Discipline (Welch et al., 2010)
Schools with larger percentage of Black & Brown youth
use more punitive zero tolerance discipline & less
restitutive techniques

 



Implicit Racial Bias
 Sentencing (Eberhardt et al., 2006)

More Afrocentric features associated with harsh
sentencing (e.g., capital punishment)

Pain  (Hoffman et al., 2016)
False beliefs regarding pain thresholds of Black
patients

 





Heightened levels of stress & emotion in cross-
racial interactions
People of Color may experience concern they will
be subjected to discrimination & hostility
White people may worry they will be 

     assumed to be racist

Implicit Bias          Racial Anxiety



 Can aggravate racial tensions
 Affects social interactions  

Personal & professional 
Affects areas of our lives in ways that are subtle but
pervasive

Self-talk 
Day-to-day decisions
Activities 

Implicit Bias          Racial Anxiety



Proximity
Less welcoming 

Non-verbal
behaviors 
Withdrawal  

Discrimination 
Micro- or
macroaggressive  

Behavior





Decline in overall juvenile incarceration
Racial disparities increased

Youth of Color historically & currently face unequal
treatment in the juvenile justice system

Especially Black, Indigenous, & Latinx youth 
Youth of Color 5x more likely to be incarcerated

YoC 300x more likely to be arrested for simple
assault in CA 

Race & Juvenile Justice 

NACDL, 2020
Sentencing Project, 2016



Face poor psychosocial outcomes across the lifespan
School-related challenges 
Employment challenges

Increased future interactions with justice system
Likelihood of future arrest 

Further disruptions to overall development 
Encounter trauma within the system

Justice-Involved Youth 



 
 "If the corn

doesn't grow,
no one asks

what is wrong
with the

corn."
 















Individual, institutional, systemic
Severe, moderate, daily
Direct, vicarious, symbolic & coded 
Cumulative & intergenerational exposure
Across the Lifespan

Early in life
Adolescents: ~ 6 per day 

Youth of Color: 
Negative Race-Related Experiences 

Jernigan & Daniel, 2011
English & Papa, 2020



Perceptions of essential nature of children affected by race 
Overestimation of age of Black youth by 4.5 years 

Viewed as adults as early as 13 y.o.
Perceived as less intelligent & more violent 
Found as more culpable for actions 
Implications: Overestimating age & culpability linked to
dehumanizing racial stereotypes & beliefs

Youth of Color 

Goff et al., 2014 
Journal of Personality and Social Psychology 



AAKOMA Project, 2022



Athens Anti-discrimination Movement













NACDL, 2020





Add a subheadingStudents suspended or
expelled are 3x more likely
to have delinquency contact
in the following year
Students arrested on
campus are 2x more likely to
drop out 
Students who appear in
court are 4x more likely to
dropout 





"The growth in commitment disparities
begins with the growth in arrestment

disparities."

The Sentencing Project 





"Black" juveniles more than 4x as likely to
be committed as white juveniles
"Americans Indian" juveniles more than 3x
as likely
 "Hispanic" juveniles were 61% more likely





Emotional Wellbeing  

50% - 70% of youth in
juvenile justice meet
criteria for a mental

disorder
 

SAMHSA
AAKOMA, 2022

https://www.samhsa.gov/criminal-juvenile-justice


1 in 5 students 12 to 18 y.o. bullied annually 
5.2 million

1 in 4 report bullying related to race, national origin,
religion, disability, gender, or sexual orientation
1 in 4 report “hate words or symbols” in schools
Behaviors increased in 2017-2018

 
School Experiences





Most targeted because of race & national origin
Physical attacks w/weapons doubled 
Cyberbullying 30 to 52% of schools

1 in 6 students report  
Less than ½ of students report to a teacher or
adult at school

 School Experiences

GAO Report , 2021



subtle indignities 
daily occurrences 

Microaggressions: 
 

peer-to-peer interactions
accusations of plagiarism 
lack of acknolwedgment of ability 

Microinsults: 
 

negative, racially explicit interactions 
racial slurs, name calling "lazy" 
blatant discouragement attributed to
race 

Microassaults: 
 

lack of representative educational
content 
using racially stereotypical ideology in
teaching

Microinvalidation: 
 

Jernigan, 2009



#racialtraumaisreal  

Experiences of racism are sudden, uncontrollable &
painful 
Negative racial incidents cause distress
Can lead to traumatic stress response

Not always related to singular incident
Documented emotional pain and injury

Exacerbate mental health concerns
Anxiety, depression, suicidality

Helms et al., 2012



Symptoms: Arousal, hypervigilance, intrusion, re-experiencing,
avoidance, or numbing
Somatic: Headaches  
Physiological: Medical conditions, disrupted cognitions, sleep
disturbance, memory impairment 
Behavioral: Aggression, withdrawal
Intrapsychic: Self-blame, confusion, shame, guilt, low self-esteem 
Psychological: Anxiety, anger, irritability, depression 

 Racial Trauma 





 

  Racial Stress & Trauma 

Stress & Trauma disrupts ability to self-regulate 
Emotion regulation, impulses, attentional issues, 

Relational 
Withdrawal, isolation, or exploitative
Family, peers  

Behavioral 
School, substance use, risky behavior, truancy

             decision-making 



Consequences of Racial Trauma 

Learning 
Lower grades, suspensions, 

Increased issues with health and emotional
wellbeing
Involvement with child welfare & juvenile justice
systems

            & expulsions



Consequences of Racial Trauma 

Behavior addressed via zero-tolerance discipline 
Increased use of a wide range of infractions

Suspension & expulsion 
Lack appropriate resources, counseling & support 
Lack of culturally responsive

           resources



I am no longer accepting the things I
cannot change. I am changing the things I
cannot accept.” 
— Angela Y. Davis



A racial equity lens separates symptoms
from causes, while a racial justice lens

brings into view the confrontation of power,
the redistribution of resources, and the

systemic transformation necessary for real
change.

Racial Equity 













What were the messages you learned about
race?

In what ways were messages communicated?
Whom did you learn from?
What else has informed your ideas about race? 
How has your understanding of race shifted over
time?  

Reflection: Racial Socialization



It is not our differences that divide us. It is
our inability to recognize, accept, &
celebrate those differences. 
                  -  Audre Lorde



Listen and listen hard. 
Listen with humility. 

Listen with a commitment to do
better.













Create the change the world
needs by creating change within yourself.
-Layla F. Saad



Things that resonate...

If you want to change a person, first you must change their
awareness of themselves
To heal, we must remember. To change we must understand.
The past is not the past. The past is still with us. It's legacy gives
us evidence of how the past  impacts us 
History is our guide

Think of it as a rearview mirror 
We use it to change lanes or reverse
We use it to navigate the road ahead while ensuring we
are aware of what is behind us














